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Key messages of the report on the relevant topics 

On Labour Market Trends 

- Strong job creation continues, with employment reaching a record level in the EU. 
o The employment rate of people aged 20-64 rose to 73.2%. With the current trend, the 

EU is well on track to reach the Europe 2020 target of a 75% employment rate in 2020. 
- Some groups still face difficulties in reaping the benefits of the economic recovery. 

o Job growth in 2017 has been mainly driven by women, older workers and high-skilled 
people, while employment rates among low-skilled workers, young people, people 
with disabilities and migrants, especially migrant women, remain comparatively low. 

- The employment rate gap experienced by persons with disabilities indicates an untapped 
potential to use their talents. 

o In the EU in 2016, there is a 48.1% employment rate for persons with disabilities 
versus 73.9% for those without, suggesting that significant barriers exist for persons 
with disabilities in accessing the labour market.  

- Technological changes and related transformations in labour markets crucially require 
upskilling and reskilling of the working age population. 

o Relevant qualification is increasingly important for workers to adapt to a rapidly 
changing working environment. 

o Significant gaps remain in terms of digital skills: more than 40% of adults in the EU do 
not have basic digital skills, with peaks of 70% in some Member States. 

The European Commission have released their Joint Employment Report (JER), highlighting the 

main employment and social developments in the EU over the last year. 

The report is part of the Annual Growth Survey that launches the start for the European Semester 

process, which provides a framework for the coordination of economic policies across the 

European Union. In addition, the JER monitors Member States' performance in relation to the 

Social Scoreboard set up in the context of the European Pillar of Social Rights. 

This summary presents the Joint Employment Report’s relevant information concerning general 

labour market trends, employment and social care as well as social dialogue. 

 

https://ec.europa.eu/info/business-economy-euro/economic-and-fiscal-policy-coordination/eu-economic-governance-monitoring-prevention-correction/european-semester_en
https://ec.europa.eu/eurostat/web/european-pillar-of-social-rights/indicators/social-scoreboard-indicators
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On Employment and Social Care 

- Demographic change and rising life expectancy present the pension, healthcare and long-
term care systems with a clear need to adapt. 

o The demand for long-term care and healthcare is growing and the needs are changing 
as populations age: By 2050, there will be only two persons in active age (15-64) for 
one person over 65-year-old, compared to three today. 

- Unequal access to quality and affordable childcare and long-term care services contributes 
to the negative effect of parenthood on the employment of women. 

o Major differences persist among countries: While in Denmark the enrolment rate of 
children aged 0 to 3 in formal childcare stood at 70% and in Portugal, Luxembourg, 
Sweden and the Netherlands at around 50%, in Slovakia, the Czech Republic, Poland 
and Greece it was well below 10% (the latter countries, together with Bulgaria, are 
flagged as "critical situations"). 

o The lack of formal childcare arrangements also translates into poor labour market 
outcomes for women. 

- The provision of formal accessible, high-quality and sustainable long-term care services 
remains a challenge in several Member States. 

o In long-term care, most care is still provided by family members, given the lack of 
comprehensive schemes to cover the need for old age care in most Member States. 

o This can be a major impediment for women to stay in employment, as informal care 
is often the only option. 

On Social Dialogue 

- A well-functioning social dialogue, whether bipartite or tripartite, is a key element of the 
European social market economy. 

o It enables promoting agreements and policy measures that balance the interests of 
both sides of industry. Hence, social dialogue is to the advantage of workers, 
employers and governments. 

o In some Member States there is room for improving the capacity of social partners 
and providing them with an adequate framework for consultation. 

- There is a diversity of national social dialogue systems in the EU. 
o Differences in institutional frameworks and operational capacities of social partner 

organisations have an impact on the quality of social dialogue. 
o Timely and meaningful involvement of social partners in the design and 

implementation of policies, including by providing support for increased capacity of 
social partners, should be considered as a common denominator for well performing 
and effective tripartite social dialogue systems. 

- The capacity of social partners plays an important role in shaping the social dialogue. 
o The larger the social partners’ membership and the more representative, the stronger 

their voice and mandate arguably is. 
o Still, these figures do not provide a full picture. For instance, in certain Member States 

with low measured union density (e.g. France), trade unions may enjoy support also 
from non-members. 

o In most Member States, union density has been in decline since the 1980s, with 
employer density somewhat more stable.  

- Capacity building measures of social partners are supported by the European Structural and 
Investment Funds in several Member States. 
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o Financial support has been allocated, among others, in Bulgaria, Cyprus, Czechia, 
Greece, France, Lithuania, Latvia, Poland, Slovakia and Portugal. The goal of the 
projects is to develop a legal framework to facilitate social dialogue in different 
sectors. 

- The changing world of work offers new opportunities for social partner organisations but 
also poses new threats. 

o Employees with permanent contracts are more likely to be affiliated to a trade union 
than workers on fixed-term contracts. 

o At the same time, enterprises in the expanding services sector are less likely to be 

members of employer organisations than those in industry. 

o Most of the newer forms of employment suffer from a lack of representation. 
Research suggests that these developments may impact the outcome of collective 
bargaining, with lower wage increases in sectors with many independent workers 
(and lower membership) compared to other sectors. 

The full Joint Employment Report is available here. 

 

For additional information, please contact: 

Alina Pavicevac  
Policy & Communications Assistant 
+32 2 233 7723 
alina.pavicevac@socialemployers.eu 
www.socialemployers.eu 
 

https://ec.europa.eu/info/publications/2019-european-semester-draft-joint-employment-report_en
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